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Minutes
November 16, 2011

Workforce Investment Board

Shady Grove Innovation Center

Rockville, Maryland

Present: Stephen Cain, Anthony Cancelosi, Catherine Carroll, Dennis Fallen, David Gamse, Lori Golino, Pastor Elwood Gray, Jr., Susan Heltemes, Susan Leggett- Johnson,  Sheila Khatri, Stephen Kornblatt, Erick Lang, Mary Lang, Beth lash, Deborah Murphy, Peter Schiffrin, Jerry Schapiro, Michael Sullivan, Jr. 
Not Attending: Elyse Kaplan, Filip Feller, Kate Garvey, Jerome Lozupone, Steve Silverman, Reginald Stewart, Dawn Weglein

Guests: Michelle Gallipoli, Paul Perez, Angie Pickwick, Doug Propheter, Carl Reavis, Carmen Saenz, Beth Thomas, Yolanda Tully
DWS Staff; Barbara Kaufmann, Gaye Barksdale

The meeting was called to order by Chair Lori Golino.
The minutes of September 21, 2011 meeting were approved.

Chair’s Report
Chair Golino informed members it would be her last meeting as Chair, but she will continue as a Board member. She thanked all for their support.
Committee Reports

Executive Committee

Susan Heltemes opened the discussion with the approval of the Election of Officers and the 2012 Calendar.
Chair: Dennis Fallen

Vice-Chair: Deborah Murphy

Finance Chair: Dawn Weglein

Secretary: Elyse Kaplan

Immediate Past Chair: Lori Golino

 

The following individuals have agreed to chair standing committees for the next calendar year:

Youth Council: Steve Kornblatt

Program Planning: Deborah Murphy

Quality Assurance: Susan Leggett-Johnson

Communications, Outreach and Board Development: Susan Heltemes

Motion to approve the slate was made, seconded, and approved. 
Program Planning Committee/ Strategic Plan
Deborah Murphy reported that the committee decided to focus on the Health Care Industry. The need is to find a pipeline to jobs, creating a link to nursing homes, assisted living and other industry employers. It was decided not to include hospitals initially.
Barbara Kaufmann discussed the Corrective Action Plan. It was submitted to the Maryland Department of Labor, Licensing, and Regulation as a requirement of the provisional recertification of the WIB.  A copy of the plan is included in the packets.  It will be reviewed by the various Committees on an ongoing basis since the actions in the plan need to be accomplished as part of recertification. 

Communications Outreach, and Board Development Committee
Susan Heltemes reported that the work plan for the committee includes work on the website, implementation as best as possible on the strategic plan, given fiscal realities,  template for committee reports,  revision of the Executive Order, and revision of the WIB’s Operating guidelines.
Finance Committee
The report was contained in the packet. 

Motion was made, seconded and accepted to accept all committee reports 

Panel on Other Workforce Grants 
Barbara Kaufmann explained that what is to follow is a description of some of the other workforce grants received from the State.  Currently, the County is not receiving funds for re-entry programs but Montgomery County was one of the first local areas to place a one-stop center in its County Correctional Facility. Panel members were:
· Paul Perez, Montgomery Works Green Navigator (ARRA State Energy-MESP)

· Carmen Saenz, Welcome Back Initiative (Nursing grant )

· Yolanda Tully, MontgomeryWorks Director of Operations, REBOUND (services for ex-offenders)

· Beth Thomas, MontgomeryWorks  Director of Business Services,  On-the-Job Training grant 

Paul Perez reported on the Maryland Energy Sector Partnership (MESP) grant. The Governor’s Workforce Investment Board, in partnership with DLLR/DWDAL received a U.S. Department of Labor (USDOL) ARRA funded grant in the amount of $5,793,000 for an energy sector green jobs training initiative. These funds were made available to Maryland’s Workforce Investment Areas to provide training, job placement, and related activities. The initiative is designed to lead to increased employment in energy efficiency and renewable energy which cuts across a wide range of industries including construction, manufacturing, power generation, and those that are environmentally related. Under the grant, DLLR/GWIB created a Maryland Energy Sector Partnership (MESP) to provide entry-level, new worker, and incumbent worker training through four regional consortia. Montgomery County is leading and participating in the -Building Trades & Construction: Green Training for Energy Efficient Achievement” (Green TEEA); 

Carmen Saenz reported on the Welcome Back Center of Suburban Maryland (Latino Health Initiative of the Montgomery County Department of Health and Human Services – Before April 2010 known as the Foreign-Trained Health Professionals Program). The Welcome Back Center of Suburban Maryland serves any internationally trained health professional currently living in Maryland, with a focus on Montgomery, Prince Georges, and Frederick Counties.
Many highly educated and experienced immigrants residing in Maryland with education degrees and certifications in health professions conferred by other countries are currently under-employed and not utilizing their valuable skills in the health field.  The Welcome Back Center of Suburban Maryland assists individuals gain the necessary experience and credentials to work in health care occupations.

Beth Thomas reported on the on-the Job Training (OJT) grant. Maryland’s Department of Labor, Licensing and Regulation’s (DLLR) Division of Workforce Development and Adult Learning (DWDAL) was awarded a $1,971,169 grant to address current economic conditions through OJTs provided under a contract with an employer in the private for profit and non-profit sectors.  OJT can be provided for up to six months. Under the OJT grant, occupational training is provided by the employer for the WIA participant. The OJT NEG project is designed to serve dislocated workers with prolonged unemployment. 
Yolanda Tully reported on REBOUND (Re-entry Employment Builds Opportunities for Unlimited New Decisions) s a comprehensive reentry initiative providing pre- and post-release workforce training, case management, career planning and job placement assistance to former offenders in Montgomery County. Since 2007, workforce services were provided to over 5,000 reentry customers.

Supported 100% with discretionary funding from the U.S. Department of Justice second Chance Act Technology and Careers Demonstration Grant, the Montgomery County Council and the Governor’s Office of Crime Control and Prevention, services under the REBOUND program include:

· Pre-release workforce services inside the Montgomery Council Correctional Facility in Clarksburg, Maryland, focusing on job readiness training, introducing inmates to world of work, understanding employer  expectations and their “ROI”, and career planning for their employment search prior to release.

· Pre-release services in the Department of Corrections Pre-Release and Reentry placement, and the digital literacy courses and vocational training services in partnership with Montgomery College.

· Post release services offered in the community supplemental to the core services offered at the One-Stop Career centers, include job readiness classes, case management and assessments, labor market research, and referrals to supportive services and occupational skills training.

Questions and comments:
· How do the unemployed know about theses programs 

· What kinds of positions?

· How information is obtained?

· What is the waiting period?

· Do we report in-kind contributions and can it help with getting donations?
· Are there statistics for these programs and if so were they reliable?
· WIB needs to learn about other grants.
· Who is responsible for seeking additional funding?
Before the meeting concluded, Dennis Fallen as incoming chair requested that Board members stay involved and participate in the meetings.  He reminded all the members that initiatives can’t be successful without everyone “on board.”
Motion was made and accepted to adjourn
Meeting adjourned at 10:00 am.
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