DIVISION OF WORKFORCE SERVICES

FY 12 WORKFORCE GRANT DESCRIPTIONS
FY 2012 
WIA GRANTS
The Workforce Investment Act (WIA) offers an integrated and comprehensive range of services consisting of workforce development activities benefiting job-seekers—adults, dislocated workers, youth, incumbent workers, new entrants to the workforce, veterans, individuals with disabilities—and employers. WIA’s objective is to meet employers’ needs by increasing employment, job retention, earnings, and occupational skills among all job-seeker populations. 

Once basic eligibility requirements are met, an additional set of requirements must be met within each job-seeker population to provide services with formula funds. Each job-seeker population receives different employment services and WIA regulations clearly define specific parameters for the three job-seeker populations with corresponding eligibility criteria for each.
The funding streams – Adult Dislocated Worker, Adult Disadvantaged and Youth are determined by formula by the law and are adjusted at the State level.
OTHER WORKFORCE GRANTS




EARLY INTERVENTION

These funds are used to support two full-time trainers that provide State approved Early Intervention workshops to 250 customers receiving unemployment compensation every six months. The trainers also provides other workshops such as resume writing, computer skills workshops and other job readiness workshops as time and needs requires.
ARRA STATE ENERGY
The Maryland Energy Sector Partnership and Training (MESP) project offers a variety of training opportunities and training costs may be for individual training accounts or classroom training and training costs may include tuition, scholarships, faculty/instructors, including salaries and fringe benefits; in-house training staff; support staff such as lab or teaching assistants; classroom space, including laboratories, mock-ups or other facilities used for training purposes; classroom-supported internship programs; and books, materials, and supplies used in the training course, including specialized equipment.
ARRA ON-THE-JOB TRAINING
On-the-Job Training for this project is provided under a contract with an employer in the private for profit and non-profit sectors. OJT opportunities may not be created in the public sector using these funds. Under the OJT NEG, occupational training is provided by the employer for the WIA participant in exchange for reimbursement from 50 percent up to 90 percent of the wage rate depending on the employer size or participants skills gaps. The OJT NEG project is designed to serve dislocated workers with prolonged unemployment. It is critical and necessary to identify workers from those industry sectors that experienced high rates of job loss during the recession.
STATEWIDE
Funding specifically provided to Montgomery County to assist in the creation & implementation of the Montgomery County Workforce Investment Boards’ Strategic Action plan. 
RAPID RESPONSE

Rapid Response is designed to respond specifically to local area layoffs and plant closings by quickly coordinating services and providing immediate aid to companies and their affected workers. Rapid Response funds are part of the State’s Dislocated Worker funding.




NURSING TRAINING STATEWIDE  
This state funded program addresses the shortage of health care professionals by assisting foreign-trained health  professionals become employed in health care in the United States through guidance and support for gaining credentials and other support services, academic training including ESL, and on-the job practical exposure in hospital setting.   


BRAC

The Base Realignment and Closure (BRAC) grant provides funding to assist individuals affected by BRAC actions or who can benefit from BRAC moves into Montgomery County.  Since the County will see increased employment because of BRAC, training and support will be given to dislocated workers in searching for federal jobs or jobs with government contractors. A workshop on how to find federal jobs will be upgraded to reflect changes in the federal job hiring process, staff assisted job clubs will be formed to support individuals through the federal job application process; training and assistance in gaining security clearances will be provided; and limited occupational training will be provided.

SUMMER YOUTH CONNECTION
The Maryland Summer Youth Connection Program primarily serves youth who are 14 and 15 years olds who are low-income, have a disability or a special need.  The funds are used to develop, match, monitor and evaluate job placement of eligible youth.  Additionally, these funds may be used as an incentive or match to encourage the private sector to hire eligible youth during the summer months.

Allowable program costs include wages paid to participants, supervision and training, materials and supplies related to the work provided, reasonable transportation costs and other administrative costs.  Participating youth must not be paid less than the state minimum wage of $7.25 per hour.

MONTGOMERY COUNTY FUNDING
In FY 12 the County Council provided a total of $50,000 in county funding specifically for 
the Summer Youth effort. 
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